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Human Resources Management Diploma:

Course Name Credit | ECTS

ENG101 English for Business |

COMI106 Introduction to Computers
1. YEAR /1. MAT110  Math for Business & Economics |
SEMESTER ECO105 Microeconomics

BUS102 Introduction to Business

TEC215 Standards, Technical Regulations & First Aid in Life
Aspects

ENG211 English for Business I
LAW107  *Intfroduction to International Law
1. YEAR / 2. ECO207 Macroeconomics
SEMESTER TQM114  Infroduction to Quality Assurance
MKT210 Modern Marketing
ACCI105 Fundamentals for Accounting

BUS345 Organizational Behavior
MGT315 Leadership Management
2. YEAR /1. MGT322 Negofiation Strategic
SEMESTER HRM311 Compensation & Benefits* ( SHRM)
MGT312 Performance management 2
LAW310 Employment Law

MGT364 Operations Research. and Management
HRM342 Accessions Of Human Recourses * HRMI
R N
2. YEAR /2. HRM322 Motivation of Human Recourses * HRMI
SEMESTER STS325 Productivity Analysis & Improvement *
BUS356 Consumer Behavior

BUS363 Procurement Operations




